COMPLETE GUILD PACKAGE PROPOSAL 
October 13, 2005 

The following is presented as a package proposal in effort to reach agreement on a new 
contract. The items outlined below cover proposed changes in the current Agreement. If 
not specifically mentioned here, the Guild's proposal would be for current contract 
language. The Guild retains its customary right to change this proposal by way of 
addition, deletion or other modification. 

ARTICLE I 

Add dues deduction, per previous proposal. 

ARTICLE II 

• 4/14/05 5% Guaranteed 0% Merit Pool 

• 4/14/06 4% Guaranteed 1% Merit Pool 

• 4/14/05 3% Guaranteed 2% Merit Pool 

• Increase minimums in accordance with above Guaranteed percentage raises 

• Night Differential: $5 a shift for all employees working night hours defined in 
contract. 

ARTICLE V 

Add Martin Luther King Day to holiday list. 

ARTICLE IX 

In Section 6, add "stepchildren" and "other household member" to list of immediate 
family members (funeral leave). 

ARTICLE XI 

• Five sick days after 90 days; two weeks after one year. 

• Sick leave can be used for ill family members per previous proposal. 

ARTICLE XII 

In addition to 401(k) contributions originating under the 2003-2005 contract, the 
Publisher shall contribute $35 a week into each employee's 401(k) account. 

ARTICLE XV 

In Section 1, mileage per previous proposal (Greater of IRS rate or $22 or $20 a day, 
depending on level of use, and payment of auto insurance or $800 a year, whichever is 
less) 


